Human Resources &

Organizational Behavior

Management
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e company culture & employee engagement
e compensation management and planning

e compliance

e consultation

e employee training & development

e human resources information/management
system (HRIS/HRMS) audit/leveraging

e learning management system (LMS)
audit/leveraging

e performance management Contact
assessment/development ‘ s
e policies, procedures, & protocols — migssum
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e guidelines, handbooks, & strateglesi_,'




